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Marilyn Fox (le ) 
and Chris ne 
Harold, both of 
whom are Science, 
Technology, 
Engineering, and 
Math (STEM) 
educators, 
presented the 
March branch 
mee ng program, 
“Opportuni es for 

Branch Involvement in STEM Programs for Young 
Women.” Fox recently re red as a science teacher in 
USD 383; Harold leads the USD 383 STEM team. 

Harold defined STEM: “STEM is an approach to 
teaching and learning that integrates STEM skills 
through project‐based learning.” The USD 383 STEM 
team is funded by a Department of Defense grant. 
Each year, Harold plans a summer STEM Ins tute for 
school children and models how to teach STEM lessons 

March Meeting Discusses Branch Involvement in STEM Programs 
in the classroom. Harold finds engineering concepts to 
be the most challenging for teachers to integrate into 
their lesson plans. Harold and her team have visited 
every 6th grade class in USD 383 and are currently 
helping to teach these youth to build lego robots. 

The STEM Ins tute for youth grades five through eight 
runs each summer at K‐State. The cost for students is 
$100 for four weeks. This year, thanks to Fox’s 
advocacy, the Manha an branch of AAUW will 
sponsor two scholarships to the STEM Ins tute. 

Fox shared why she began to advocate for STEM camp 
scholarships:  Girls are s ll under‐represented in STEM 
fields and even at the STEM Ins tute. Fox would like to 
make the camp accessible to kids who might otherwise 
not be able to go and especially to girls. 

Fox has distributed applica ons for the Manha an 
AAUW branch STEM scholarship to all schools in the 
district with students in the eligible age group. The 
applica ons will be collected by staff at each school 
and returned to Fox in the coming month.  

New AAUW Report Could Change U.S. Tech Workforce in One Genera on 

The American Associa on of University Women (AAUW) released new research on 
March 26th highligh ng solu ons that will change the face of America’s 
engineering and compu ng workforce. Solving the Equa on: The Variables for 
Women’s Success in Engineering and Compu ng asks why there are s ll so few 
women in the cri cal fields of engineering and compu ng — and explains what we 
can do to make these fields open to and desirable for all employees.  

Learn more at http://www.aauw.org/research/solving-the-equation/ 



 

Branch Meeting — April 13, 2015 
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Crimes Against Women: Violence, Rape, and Sex Trafficking 

Make reserva ons by email to manha anksaauw@gmail.com (preferred) 
or call Connie Noble at (785) 539‐5522. Deadline for reserva ons is 
Tuesday, April 7, at noon.  If you need or can provide transporta on, 
contact Dede Brokesh at (785) 770‐3495. 

Members may choose to a end the speaker and mee ng por on of the 
evening at no cost. Mark your calendars, and plan to join us! 

Speaker: Deb Klu z 
  Execu ve Pastor, Westview Community Church; 
  Founder and Director of The Homestead, Manha an 
Loca on: First Congrega onal Church, 700 Poyntz 
 Dinner – 6:00 p.m.  Program – 6:45 p.m. 
 Cost for dinner:  $12.  Make checks payable to AAUW. 

Hear ye, hear ye ‐ the end to the year mee ng is fast approaching. 

Time for our annual AAUW Silent Auction. 

Search your surroundings well for "hidden treasures". Your treasures may be just 
what someone else is looking for. Don't overlook them because remember that 
they are hiding from you and you haven't missed them. So pack them up and bring 
them to the May mee ng at Meadowlark Hills. Someone else will be surprised to 
find what you have brought!!    Jan and Karen  

WANTED: AAUW members to a end the AAUW Kansas Annual Mee ng! 

WE WANT YOU TO ATTEND!  JOIN THE FUN, LEARNING OPPORTUNITY AND SUPPORT AAUW EFFORTS 

Saturday, April 11 at Butler Community College‐ El Dorado, KS 

Speakers: Cordy Galligan (AAUW Na onal VP Marke ng and Business Development) and Catherine 
Linaweaver (former Federal Prison Warden lives in the El Dorado area) 

Registra on cost is $25.00.  You can obtain a registra on format Manha an Branch website: manha an‐
ks.aauw.net or at the AAUW State of Kansas website: aauw‐ks.aauw.net 

EXTRA: AAUW State Board paying for gas for one car from each Branch  

EXTRA:  Silent Auc on and Dona on items to promote Branch programs and ac vi es 

Mee ng starts at 8:30AM Registra on and Refreshments and Adjourns at 3:00PM. 

Contact Nancy Bolsen at nancybolsen@gmail.com or 785‐565‐8720 for more informa on and any update. 



 

By Annette M Sanford 
The sta s cs are staggering –sexual and domes c violence 
abuse are growing exponen ally. Vic ms include those you 
never expect. Abuse does not discriminate based on gender, 
race or social standing. It’s not me sensi ve or based on a 
schedule and can happen any me, anywhere. I know, 
because two people very close to me were vic ms. 

Sexual and domes c violence abuse takes many forms. The 
most prevalent is control. Control can be physical, mental or 
sexual, or a combina on. The vic m feels helpless, 
confused, and hopeless, and develops low self‐esteem and 
feels exiled. They o en feel guilty. 

When a dominate individual has control issues, if the control 
is interrupted, the result o en turns physical, including 
bea ngs and rape. The abusive person also faces self‐
esteem and anger issues, promp ng long‐term mental and 
physical anguish for the vic m. 

A pa ern in common: a‐soon‐to‐be vic m enters a 
rela onship and soon realizes things are not what their 
partner previously portrayed. It starts with mental 
degrading. As me passes, the mental anguish becomes so 
intense the vic m starts believing they are the cause of the 
trauma and drama. Her every move is monitored and she is 
kept from family and friends. She tries to be perfect – in 
every way ‐ to avoid being beli led, but to no avail. Then 
the bea ngs start. Bea ngs can be prompted by insignificant 
issues, yet can lead to broken bones and bruised and 
ba ered faces. Or worse. The vic m believes she must hide 
the reality from her friends and family. Those closest to her 
would not understand or ques on what happened, so they 
weren’t asked to intercede. 

The vic m begins lying to conceal the truth, ac ng like 
everything is peachy. She doesn’t want anyone to know 
otherwise. In her mind, she is the cause and her sense of 
overwhelming failure erodes the rela onship. The oppressor 

Sexual Assault Awareness Month - Scars That Last a Lifetime 
feeds on those feelings. She redoubles her efforts to be 
perfect to avoid being physically hurt by the dominator. 
Mental anguish causes the vic m to beli le herself. She 
tries to change, hoping the abuse will stop. She starts 
blaming herself, loses interest in people, projects, and 
passions. She provides cover for her oppressor and exiles 
herself from those previously close to her. The feelings of 
guilt and hopelessness intensify. 

Unfortunately, vic ms are o en unaware of the support and 
help readily available un l things turn dras c, and the police 
and hospital enter the picture. There are mul ple resources 
available throughout the community, in schools and at K‐
State. Making the community aware of the established 
support system is cri cal. 

Manha an’s Crisis Center offers protec on and counseling 
for ba ered women and children forced to flee their homes.  
The Crisis Center’s phone number is 785‐539‐2785. The 
Crisis Center also needs volunteers 
www.thecrisiscenterinc.org/volunteer.htm. 

At K‐State the Safe Zone program, available to students and 
campus community, helps raise awareness of sexual and 
domes c violence or harassment. The program provides 
safe zones where vic ms can go for support and assistance. 
K‐State also sponsors CARE: the Center for Advocacy, 
Response and Educa on. CARE provides confiden al 
services and advocacy to vic ms of sexual violence, da ng 
violence, stalking and harassment. CARE coordinators 
provide educa on, training and group discussion. 

The Riley County United Way offers programs and 
counseling for all types of abuse. See 
www.konzaunitedway.org/contact‐us.  

Sexual and domes c violence is horrendous. The mental and 
physical scars stay with the vic m for a life me. How the 
vic m handles this abuse is based on support and 
knowledge. Knowledge is the key—I wished I had that key 
those many years ago. 

Manha an Branch AAUW members Pat Hudgins and Kerri Keller visit with 
long me Jurich colleague Steve Bollman at the March 12 lecture in the         
K‐State Student Union Li le Theatre. 

Halley (middle) with students 

L‐R: Bollman, Hudgins, and Keller 

Extract from the Jurich Lecture 

Speaker Dorthy Stucky Halley visits 
with students a er presen ng 
"Different Mo ves for Those Who 
Ba er and the Link to Human 
Trafficking," the first Tony Jurich 
Lecture on Social Jus ce. 
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New Member Profiles 

Usha Reddi is a community 
leader and an educator. She 
was elected in April 2013 to 
serve a four‐year term as one 
of the five elected officials on 
the Manhattan City 
Commission. Not only does 
Usha work together with 
other city commissioners to 

determine all matters of policy, approve all city 
ordinances and resolutions, and adopt the annual city 
budget, she is a first grade teacher at the Ogden 
Elementary School in the Unified School District (USD) 
383. 

Usha has lived in Manhattan, Kansas for over 20 years 
and her three children are now at different levels in 
their graduate careers. She earned a Bachelor of Arts 
degree in Developmental Psychology from Ohio State 
University and a Bachelor of Science degree in 
Elementary Education. Usha earned her Master's 
Degree in Educational Leadership from Kansas State 
University. She co‐chaired the USD 383 Diversity 
Commission from 2004‐2006, was President of 
National Education Association Manhattan‐Ogden 
from 2009‐2011, and was USD 383 Teacher of the Year 
for 2010‐2011. 

In the Manhattan community, Usha served on the 
board of directors for Manhattan Public Library and 
the League of Women Voters. She is currently on the 
board of directors for Manhattan Housing Authority. 

Usha has many interests and a large bucket list. She is 
interested in joining the Peace Corps, pursuing her 
Ph.D., and would like to meet both the Dalai Lama and 
Pope Francis. Something that most people don't know 
about Usha is that she likes to put spicy seasoning such 
as Sriracha or Cajun seasoning on oatmeal and plain 
yogurt. 

 When Usha has free time, she likes to read, workout, 
and try new restaurants. She enjoys attending various 
cultural events and programs around town. One thing 
that Usha would like to learn more about is how to use 
technology better. The best piece of advice Usha ever 
received was that, “Everyone has something to offer.” 

 

Katrina Lewis received her 
Bachelor of Interior 
Architecture in 1998 and 
Master of Regional and 
Community Planning in 2001 
from Kansas State University. 
She has taught design 
studios at the college level 
since 1998: at Kansas State 
University in the Department of Interior Architecture 
and Product Design, at Chongqing Jinazhu University in 
the People’s Republic of China for one year, in 
Afghanistan at Kabul University for two summers, and 
in Bangladesh at the Asian University for Women for 
one year. 

Katrina’s scholarly interests include: teaching 
methodology, especially in the beginning design 
student; interna onal educa onal experiences, 
cultural exchanges, and study abroad; and the 
intersec on between design and social jus ce. She 
received the honor of being selected as a Rotary Peace 
Fellow for professional studies in peace and conflict 
resolu on at Chulalongkorn University, Bangkok, 
Thailand from June ‐ August 2012. Katrina explored 
theories of peace and conflict resolu on, analysis and 
interven on strategies, and applica on to 
stakeholders and society during the Fellowship and 
earned her Rotary Professional Development 
Cer ficate. The Fellowship was a life‐changing 
experience, shaping Katrina’s desire to create a 
stronger link between design and peace. Her crea ve 
outlets include travel, reading, and photography. 

Laura Reynolds hails from Wis‐
consin. She came to Wakefield, 
Kansas from Mannheim, Germa‐
ny where she lived with her ac‐

ve duty military husband, Jon, 
and their daughter Marisa, now 
16 years old and their son Andy, 
now 20 years old. Laura has been 
in healthcare for over 20 years, 
star ng her career in a Residen al Facility. At this me 
she is the Business Office Director at Geary Community 
Hospital in Junc on City, having worked in hospice, 
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More New Member Profiles 

sub‐acute rehabilita on and in the care of those with 
demen a. 
Laura received an AD from the University of Wisconsin 
with an AAUW scholarship, a BS from the University of 
Maryland University College and a Masters degree 
from Central Michigan University. She belongs to many 
organiza ons, including the VFW Ladies Auxiliary and 
will become an American College of Healthcare Execu‐

ves Fellow in June of this year. 
Gardening, hiking and spending me outdoors are very 
important to Laura as well as volunteering for the 
VFW, the Salva on Army and the Booster Club at her 
daughter's high school. In addi on to her very ac ve 
career, her ongoing educa on, and being a military 
wife and a mother, this very busy woman also loves to 
travel. 
Laura says. "I have a love for healthcare and serving 
others and I aspire to earn a Doctorate in Healthcare 
Administra on to lead and to teach". 

Anne e Sanford grew up as the 
daughter of military parents.  
She says she saw much of the 
world including seven years in 
France before moving to Fort 
Riley. A er gradua ng from 
Manha an High School in 1979 
she enlisted in the Air Force. She 
explains, "My long term goal 
was to become a flight nurse but 
during clinical prac ce, while 

drawing blood from a fellow airman, I fainted. When I 
awoke, my commanding officer said, "Airman, I believe 
you have a different calling in your future"." She then 
became part of the Military Airli  Command in North 
Carolina as a loadmaster and flight opera ons manager 
of a C130!!! 

Anne e le  the Air Force in 1995 and returned  to 
Manha an to care for her parents. Her career then 
took her into banking, working eventually as the Kansas 
Regional Opera ons Manager. Today, she says, "I am a 
Senior Administra ve Specialist in one of the na on's 
premier Poli cal Science Departments. Every day is a 
thrill to experience all the knowledge, passion, pride 
and enthusiasm as a member of the KSU family." 

While Anne e's BS in Management/Ethics is from 
Manha an Chris an College, her Masters in Human 
Resource Management is from Kennedy Western 
College in  Cheyenne, Wyoming. 

In addi on to AAUW, Anne e assists The Homestead 
Plus, a support network for mothers exi ng the sex 
trade. 

Many interests occupy Anne e's free me: cooking, 
sewing, an quing, exercising,  birdwatching, KSU 
games and working at her fiancé's family farm!  

The branch congratulates branch member Usha Reddi 
and Brian Niehoff on their recent engagement. 

Usha is on the Manha an City Commission and a 
teacher at USD 383, Manha an‐Ogden School System. 

Brian is associate provost at Kansas State University. 

The wedding date is set for June 21st.  The wedding 
ceremony will be at All Faiths Chapel and the recep on 
at Houston Street Ballroom.  

We are extremely happy for Usha and Brian! 

Brian Niehoff and Usha Reddi 

Engagement Announcement 

Don’t forget — 

April 22 is Grow Green Match Day at the 

Greater Manha an Community Founda on.  

Donate in person at 555 Colony Plaza or 
online at  

h ps://www.growgreenmanha an.com/
index.cfm 

          Contribute and watch our scholarship fund grow! 
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The outstanding 
service of Jean Lee to 
our branch and the 
Manha an 
community was 
exemplified by her 
efforts in coordina ng 
and modera ng the 
forum on February 
14th, co‐sponsored by 
the League of Women 
(LWV) and AAUW. 

 
A orney F. James Robinson, Jr. presented an 
informa ve talk, “Informed Voters/Fair Courts” in        
K‐State’s Li le Theater, emphasizing how a change in 
Kansas’ merit selec on method for appoin ng jus ces 
to the Kansas Supreme Court to governor‐appointed 
judges would lead to par san allegiance, which he 
believes would be dangerous to the courts.   

As co‐president of the League of Women Voters and 
AAUW public policy chair, Jean has taken a leading 
role in encouraging ac ve par cipa on in government 
and increasing ci zens’ understanding of major public 
policy issues through educa on and advocacy. 

She also keeps the branch informed of current local, 
state, and na onal public policy issues, especially 
those advocated by AAUW. LWV and AAUW have a 
long history of providing candidate forums in 
Manha an. 

Great Job, Jean! 

Jean Lee and LWV speaker 
F. James Robinson 

Jean Lee Chairs Political Forums 

WANT TO BE INVOLVED WITH AAUW AT ANOTHER LEVEL? 
Spread the word and raise your hand to serve!  Here is something to think about! There is a vey great need for 
members across the county to sign‐up to serve on AAUW Na onal Commi ees.  AAUW Na onal commi ees 
meet by conference calls so there is no travel involved.   Please check this AAUW Na onal website and consider 
whether you could want to serve AAUW in this way.  The next cycle begins on April 3 for the July 1, 2015 
through June 30, 2017 AAUW cycle‐years.   h p://www.aauw.org/resource/na onal‐commi ees‐task‐forces/ 

What does the Wage Gap Mean for Kansas Women? 
(From the Na onal Partnership for Women and 
Families, 2014) 

In Kansas, a woman who holds a full‐ me job is paid, 
on average, $35,869 per year while a man who holds 
a full‐ me job is paid $45,463 per year.  This means 
that women in Kansas are paid 79 cents for every 
dollar paid to men, amoun ng to a yearly wage gap 
of $9,594 between men and women who work full‐

me in the state. 

On average, women in Kansas who are employed full‐
me lose a combined total of approximately 

$3,989,473,020 every year due to the wage gap.  
Families, businesses and the economy suffer as a 
result.  These lost wages mean families have less 
money to spend on goods and services that help drive 
economic growth. 

For example, if the wage gap were eliminated, on 
average, a working woman in Kansas would have 
enough money for approximately: 

 76 more weeks of food for her family (one and a 
half year’s worth) 

 Eight more months of mortgage and u li es 
payment 

 Nearly 13 more months of rent or 

 2,947 addi onal gallons of gas 

A SHORT UPDATE ON 
THE WAGE GAP 

April 14 
is  

EQUAL PAY 
DAY 

Page 6 MANHATTAN BRANCH NEWSLETTER 



 

APRIL BRANCH CALENDAR 
Sexual Assault Awareness and Prevention Month 

Apr.  1 Scholarship applications due: KSU Non-traditional student, STEM Summer Institute 

6 Board Meeting  Vista Drive-In, 1911 Tuttle Creek Blvd. 

7 Sign-up Deadline  Apr. 13 branch meeting reservation 

8 Creative Cookery 11:30 a.m. Ramblers 

9 Great Decisions 10:00 a.m. Meadowlark Hills 

10 Book Talk 10:00 am. Manhattan Public Library 

11 Kansas State Meeting at Butler Community College, El Dorado 

13 Branch Meeting 6:00 p.m. First Congregational Church 

14 

15 Deadline to turn in newsletter articles - Barbara Amoah at bamoah@ksu.edu 

22 Grow Green Match Day 7 am — 7 pm 555 Poyntz Ave., Suite 269 

28 Serendipity 11:30 a.m. Meadowlark Hills 

Equal Pay Day    $tart $mart Workshop, KSU Leadership Studies Building, 4 - 6 pm 

These are the regularly sched-
uled meetings. Please contact 
the chair listed in the yearbook/
website for the most up-to-date 
information on Interest Groups. 

Are you planning to vote on April 7 for City Commissioners and School Board Members?     

Your vote counts! 

Considering that only 21% of eligible voters in Manha an/Riley County voted in the 
last local elec ons, which were in 2013, your vote really does count!   

It is discouraging to see that 3% of eligible voters, ages 18 – 24 voted, and 10% of 
eligible voters ages 25 – 44 voted.  This is the age group of young people and young 
families that has the greatest stake in the future of our community    Yet they do not 
seem to understand the importance of exercising their right and opportunity to choose 
leaders who will work to keep our schools and community strong. 

Overall 21% of women eligible to vote par cipated in the last local elec on.  AAUW has a strong history of 
advocacy.  We need to be out there, encouraging people to become informed and to vote in this elec on! 

Jean Lee, Public Policy 

VOTE APRIL 7 

VOTE!  AAUW National Elections 
PLEASE EXERCISE YOUR RIGHT TO VOTE FOR AAUW NATIONAL OFFICERS AND BY‐LAW CHANGES! 

It’s your AAUW:  use your right to vote as a member and choose electronic or paper ballots 

Voter PIN is on the mailing address label on your AAUW OUTLOOK and will also be email to you 

Be informed by reading materials about candidates, Public Policy priori es updates, and bylaw amendments provided 
in the AAUW OUTLOOK or at the AAUW Na onal website at www.aauw.org 

See all elec ons informa on the Winter 2015 issue of your AAUW Outlook for a reminder of vo ng on page 22 and an 
ad on page 30  

You want effec ve representa on in AAUW…and a fun way working together to vote!  As a member you have a voice 
in the organiza on, validated by the bylaws.  This is ONE AAUW! 

Online AAUW Na onal vo ng: April 1 through June 29 and Paper Ballot:  April 1 through May 8. 
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Empowering Women Since 1881 

The American Associa on of University Women, founded in 
1881, is a na onwide community with more than 170,000 
members and supporters, 1,000 local branches, and 800 
college and university (C/U) partners. Our mission is to ad‐
vance equity for women and girls through advocacy, educa‐

on, philanthropy, and research. In the 2014‐2015 academic 
year, for example, AAUW has commi ed more than $3.7 
million in fellowships and grants to outstanding women, 
AAUW branches, and community nonprofit organiza ons. It 
con nues to have a dynamic influence on policymakers, 
educators, employers, and communi es to break through 
barriers and enhance opportuni es for women. 

AMERICAN ASSOCIATION OF 
UNIVERSITY WOMEN 

Barbara Gatewood 
2921 Tatarrax Dr. 
Manha an, KS  66502 

Email: manha anksaauw@gmail.com 

We’re on the Web 
http://manhattan-ks.aauw.net/ 

www.aauw.org 


